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June 25, 2015 
 

Board Approves Salary Increases/Budget 
 
The Board met in regular session on June 25, and with a unanimous vote in support of BISD employees, approved salary 
increases for the 2015-16 school year for all staff. Teachers will receive at least a $1,375 increase. Starting teacher salaries 
will be $51,000. For other employees, the 2015-16 budget provides an increase of 2.5 percent at midpoint of their pay 
grade. 
 
In addition, trustees approved increasing the District’s contribution toward the employees’ health insurance premium from 
$240 per month to $260 per month. 
 
In addition, the Board approved the 2015-16 budgets. The maintenance and operating budget for 2015-16 is 
$190,711,423. Key components of the operating budget include: 
 

• Funded a 2.5 percent raise for all District staff including a minimum $1,375 raise for teachers and a $51,000 starting 
teacher salary 

• Funded a $20 per month increase to the District’s contribution to employee health insurance 
• Funded a state mandated $1.6 million increase in the District’s contribution to the TRS system 
• Added 13 new regular education and bilingual teaching positions in response to enrollment growth and changing 

demographics 
• Added three additional assistant principals to provide full-time assistant principals at the District’s most at-risk 

elementary campuses 
• Added high school counseling and graduation coaching staff and increased the number of days worked by high school 

and middle school lead counselors to improve focus on high school graduation and the district dropout rate 
• Added two diagnosticians, two LSSPs ( Licensed Specialists in School Psychology), and one support clerk to lower 

caseloads in compliance with state and federal standards 
• Added bilingual support staff necessary to meet the assessment and evaluation needs of a rapidly growing bilingual 

population 
• Added Gifted and Talented elementary interventionists to improve the quality and frequency of elementary Gifted and 

Talented instruction 
• Added a districtwide dyslexia specialist to support campuses in serving over 1,000 students with this learning challenge 
• Funded additional high school band directors to enhance quality and equity in band programs districtwide 
• Added additional technology staff to support technology upgrades funded by the 2014 bond referendum 
• Funded additional security personnel to enhance security at middle school campuses 
• Funded a graphing calculator replacement plan 
• Provided additional math manipulatives in response to full implementation of current math TEKS 
• Funded additional bilingual library resources for elementary campuses 
• Funded furniture and fixture upgrades to provide quality and consistency districtwide in elementary science labs 
• Funded an upgrade to the District’s current reading remediation program, Read 180, to improve services to secondary 

students that are reading below grade level 
• Funded payroll technology upgrades necessitated by the Affordable Care Act 
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